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The Vi shaka[ 1] j udgnent canme on 13.8.1997. Yet, 15 years after

the guidelines were laid down by this Court for the prevention and
redressal of sexual harassnment and their due conmpliance under Article 141
of the Constitution of India until such time appropriate legislation was
enacted by the Parlianment, many wonen still struggle to have their nost
basic rights protected at workplaces. The statutory law is not in place.
The Protection of Wnen Agai nst Sexual Harassnent at Work Place Bill, 2010
is still pending in Parliament though Lok Sabha is said to have passed that
Bill in the first week of Septenber, 2012. The belief of the Constitution
franers in fairness and justice for wonen is yet to be fully achieved at
the workpl aces in the country.
2. This group of four matters - in the nature of public interest
litigation - raises principally the grievance that women continue to be
victims of sexual harassnent at workplaces. The guidelines in Vishakal are
followed in breach in substance and spirit by state functionaries and all
ot her concerned. The wonen workers are subjected to harassment through
I egal and extra legal methods and they are made to suffer insult and
indignity.
3

. Beijing Declaration and Platform for Action, inter alia,
states, "Violence against wonmen both violates and inpairs or nullifies the
enj oynent by wormen of human rights and fundanental freedons....... In al

societies, to a greater or |esser degree, wonen and girls are subjected to
physi cal, sexual and psychol ogi cal abuse that cuts across lines of incone,
class and cul ture"
4. V'shaka gui delines require the enployers at workplaces as well
as ot her responsi ble persons or institutions to observe them and ensure
the prevention of sexual harassment to wonmen. These guidelines read as
under
"1l. Duty of the enployer or other responsible persons in
wor kpl aces and ot her institutions:
It shall be the duty of the enployer or other responsible
persons in workplaces or other institutions to prevent or deter
the conmi ssion of acts of sexual harassnent and to provide the
procedures for the resolution, settlement or prosecution of acts
of sexual harassment by taking all steps required.
2. Definition:
For this purpose, sexual harassnment includes such unwelcone
sexual | y determ ned behavi our (whet her directly or by
i mplication) as:
(a) physi cal contact and advances;
(b) a demand or request for sexual favours;
(c) sexual | y- col oured renmarks;
(d) showi ng por nogr aphy;



(e) any ot her unwel cone physical, verbal or non-verba
conduct of sexual nature
Where any of these acts is conmitted in circunstances whereunder
the victimof such conduct has a reasonabl e apprehension that in
relation to the victims enploynment or work whether she is

drawing salary, or honorarium or vol untary, whet her in
governnent, public or private enterprise such conduct can be
humiliating and may constitute a health and safety problem It

is discrimnatory for instance when the woman has reasonable
grounds to believe that her objection would di sadvantage her in
connection with her enploynent or work including recruiting or
pronotion or when it creates a hostile work environnent. Adverse
consequences might be visited if the victimdoes not consent to
the conduct in question or raises any objection thereto.

3. Preventive steps:

Al'l enployers or persons in charge of workplace whether in the
public or private sector should take appropriate steps to
prevent sexual harassment. Wthout prejudice to the generality
of this obligation they should take the foll owi ng steps:

(a) Express prohibition of sexual harassment as defined above at
the wor kpl ace should be notified, published and circulated in
appropriate ways.

(b) The rul es/regul ati ons of governnent and public sector bodies
relating to conduct and di scipline shoul d i ncl ude
rul es/regul ati ons prohibiting sexual harassnent and provide for
appropriate penalties in such rules against the offender.

(c) As regards private enployers steps should be taken to
include the aforesaid prohibitions in the standing orders under
the Industrial Enploynent (Standing Orders) Act, 1946.

(d) Appropriate work conditions should be provided in respect of
work, |eisure, health and hygiene to further ensure that there
is no hostile environment towards wonen at workplaces and no
worman enpl oyee shoul d have reasonabl e grounds to believe that
she is di sadvantaged in connection with her enploynent.

4. Crinminal proceedings:

Where such conduct anounts to a specific offence under the
I ndi an Penal Code or under any other law, the enployer shal
initiate appropriate action in accordance with law by nmaking a
complaint with the appropriate authority.

In particular, it should ensure that victins, or wtnesses are
not victimzed or discrimnated against while dealing wth
complaints of sexual harassnent. The victins of sexua
harassment should have the option to seek transfer of the
perpetrator or their own transfer.

5. Disciplinary action

Where such conduct anmpbunts to misconduct in enploynent as
defined by the relevant service rules, appropriate disciplinary
action should be initiated by the enployer in accordance wth
t hose rul es.

6. Conpl ai nt mechani sm

Whet her or not such conduct constitutes an offence under law or
a breach of the service rules, an appropriate conpl ai nt
mechani sm shoul d be created in the enployer’s organization for
redress of the conplaint made by the victim Such conplaint
nmechani sm shoul d ensure time-bound treatnent of conplaints.

7. Conplaints Committee:

The conpl aint mechanism referred to in (6) above, should be
adequate to provide, where necessary, a Conplaints Committee, a
special counsellor or other support service, including the
mai nt enance of confidentiality.

The Conpl aints Conmittee should be headed by a worman and not
|l ess than half of its nenbers should be wonen. Further, to
prevent the possibility of any undue pressure or influence from
senior |levels, such Conplaints Committee should involve a third
party, either NGO or other body who is familiar with the issue
of sexual harassnent.

The Conpl aints Conmittee nust make an annual report to the
Gover nment Departnment concerned of the conplaints and action
taken by t hem



The enpl oyers and person-in-charge wll also report on the
compliance with the aforesaid guidelines including on the
reports of the Conplaints Conmittee to t he Gover nnent
Depart nment.

8. Workers’ initiative:

Enpl oyees shoul d be allowed to raise issues of sexual harassnent
at workers’ neeting and in other appropriate forumand it shoul d
be affirmatively discussed in enpl oyer-enpl oyee neeti ngs.

9. Awar eness:

Awar eness of the rights of female enployees in this regard
shoul d be created in particular by promnently notifying the
gui delines (and appropriate legislation when enacted on the
subject) in a suitable manner.

10. Third-party harassnent:

Wher e sexual harassnent occurs as a result of an act or om ssion
by any third party or outsider, the enployer and person-in-
charge will take all steps necessary and reasonable to assist
the affected person in terms of support and preventive action
11. The Central/State Governnents are requested to consider
adopting suitable measures including legislation to ensure that
the guidelines laid down by this order are al so observed by the
enpl oyers in private sector

12. These guidelines will not prejudice any rights available
under the Protection of Human Ri ghts Act, 1993."

5. In these matters while highlighting few individual cases of
sexual harassnment at the workplaces, the main focus is on the lack of
effective inplementation of Vishaka guidelines. It is stated that the
attitude of neglect in establishing effective and conprehensive mnechanism
inletter and spirit of the Vishaka guidelines by the States as well as

the enployers in private and public sector has defeated the very objective
and purpose of the guidelines.
6. In one of these matters, Medha Kotwal Lele, this Court has
passed certain orders fromtime to tinme. Notices were issued to all the
State CGovernnents. The States have filed their responses. On 26. 4. 2004,
after hearing the learned Attorney General and |earned counsel for the
States, this Court directed as follows :
"Conplaints Conmmttee as envisaged by the Suprene Court in its
judgnment in Vishaka's case will be deemed to be an inquiry
authority for the purposes of Central Civil Services (Conduct)
Rul es, 1964 (hereinafter called CCS Rules) and the report of the
complaints Conmittee shall be deened to be an inquiry report
under the CCS Rules. Thereafter the disciplinary authority wll
act on the report in accordance with the rules.”

This Court further directed in the order dated 26.4.2004 that sinilar
amendment shall be carried out in the Industrial Enploynent (Standing
Or ders) Rul es. As regar ds educati onal institutions and ot her
establishnments, the Court observed that further directions would be issued
subsequent | y.

7. On 17.1.2006, this Court in couple of these matters passed the
fol |l owi ng order:

"These matters relate to the conplaints of sexual harassnent in
wor ki ng places. In Vishaka vs. State of Rajasthan, (1997) 6SCC
241, this Court issued certain directions as to how to dea

with the problem All the States were parties to t hat
proceedings. Now, it appears that the directions issued in
Vi shaka case were not properly inplenented by the various
States/ Departnments/Institutions. In a rejoinder affidavit filed
on behalf of the petitioners, the details have been furnished.

The counsel appearing for the States submt that they would do



the needful at the earliest.

It is not known whether the Committees as suggested in Vishaka
case have been constituted in all the Departnents/Institutions
havi ng nenbers of the staff 50 and above and in nost of the
District level offices in all the States nenbers of the staff
working in sone offices would be nore than 50. It is not known
whet her the Conmittees as envisaged in the Vishaka case have
been constituted in all these offices. The nunber of conplaints
received and the steps taken in these conplaints are also not
avai | abl e. We find it necessary to give sone nore directions
in this regard.

We find that in order to co-ordinate the steps taken in this
regard, there should be a State level officer, i.e., either the
Secretary of the Woman and Child Wel fare Departnment or any ot her
suitable officer who is in charge and concerned with the welfare
of wormen and children in each State. The Chief Secretaries of
each State shall see that an officer is appointed as a noda

agent to collect the details and to give suitable directions
whenever necessary.

As regards factories, shops and comrercial establishnments are
concerned, the directions are not fully conplied wth. The
Labour Conmi ssioner of each State shall take steps in that
direction. They shall work as nodal agency as regards shops,

factories, shops and comercial establishnents are concerned.

They shall also collect the details regarding the conplaints and
al so see that the required Conmittee is established in such
institutions.

Counsel appearing for each State shall furnish the details as
to what steps have been taken in pursuance of this direction
within a period of eight weeks. Details may be furnished as
shown in the format furnished by the petitioners in the
paper books. A copy of this format shall form part of the order.

The above facts are required at the next date of hearing. A
copy of this order be sent to the Chief Secretary and Chief
Labour Conmi ssi oner of each State for taking suitable action."”

8. From the affidavits filed by the State Governnents t he
followi ng position energes in respect of each of these States:
GOA

The anendnents in the Civil Services Conduct Rules and the Standing
Orders have not been nmade so far.

GUJARAT

No anmendnents in the Civil Services Conduct Rules and the Standing
Orders have been nmade so far. It is not stated that all Conplaints
Commi ttees are headed by wonen. There is no information given whether in
such committees NGO nenbers have been associ at ed.
NCT OF DELH

The anendnents in the Civil Services Conduct Rules have been nade.
The position about anmendnents in the Standing Oders has not been
clarified. 1t has not been specified that all Conplaints Comrittees are
headed by wonen.
H MACHAL PRADESH

There is nothing to indicate that the State of Hi nachal Pradesh has
made anendnents in the Cvil Services Conduct Rules and the Standing
Orders. No details of formation of Conplaints Commttees have been given

HARYANA

The amendnents in the Governnment Enpl oyees (Conduct) Rules, 1966 have
been made. However, it is not specified that the anmendnents in Standing
O ders have been made.

MAHARASHTRA

Necessary amendnents in Maharashtra G vil Services (Conduct) Rules
1974 have been made. The Labour Comm ssioner has taken steps for amending
Munbai | ndustrial Enploynment (Permanent Orders) Rules, 1959.



M ZORAM

The State of M zoram has amended Civil Services Conduct Rules and al so
constituted Central Conplaints Committee to | ook into conplaints pertaining
to cases of sexual harassnment of working wonen at all workplaces for
preservation and enforcement. A notification has been issued gi ving
necessary directions to all private bodies.
SI KKI M

The amendnments in the Cvil Services Conduct Rules have been carried
out and a notification has been issued for constitution of conplaints
conmmittees by departnments/institutions with 50 or above staff to look into
sexual harassnent of wonen at workpl aces.

UTTARANCHAL

The State of Uttaranchal has carried out anendnments in Gvil Services
Conduct Rules as well as the Standing Orders. The District Level and State
Level Conplaints Conmittees have been constituted.
VEST BENGAL

The amendnents in the Rules relating to duties, rights and
obligations of government enpl oyees have been made. The anendnments in the
Standi ng Orders have been carried out. Qut of 56 departnents of Governnent
of West Bengal, Conplaints Committees have been formed in 48 departnents
and out of 156 Directorates under the Governnent, Conplaints Committees
have been forned in 34 Directorates. O 24 institutions under the
Governnment, Conpl aints Conmittees have been formed in 6.
MADHYA PRADESH

Al t hough State of Madhya Pradesh has made anendnents in the Givil
Servi ces Conduct Rul es but no anmendnents have been nmade in the Standing
Orders. The Conplaints Conmittees have been constituted in every office of
every departnent right from the Head of the Departnent level to the
District and Taluka level. The District Level Committees have been
constituted under the chairmanship of the District Collector. The steps
taken by the District Conmittees are nonitored by the nodal departnents.
PUNJAB

The State of Punjab has carried out anendnents in the G vil Services
Conduct Rules as well as the Standing Orders. 70 Conplaints Conmittees have
been constituted at the headquarters of different Directorates and 58
Conpl aints Committees have been constituted in various Field Ofices.
ORI SSA

No anmendnents in the Civil Services Conduct Rules and the Standing
O ders have been nade.
ANDHRA PRADESH

Amendnents in the Civil Services Conduct Rules and in the Standing
O ders have been nade.
KARNATAKA

The amendnments in the Cvil Services Conduct Rul es have been nmade by
the State of Karnataka but no anmendnents have been nmade in the Standing
Oders. It is stated that in nost of the conmittees, the nunber of wonen
menbers is above 50% The Chairpersons are wonen and in nost of the
conmittees, an outside nmenber, i.e., an NGO has been associ at ed.
RAJASTHAN

The State of Rajasthan has carried out anendnents in the Givil
Servi ces Conduct Rules but no amendments have been carried out in the
St andi ng Orders.
Bl HAR

The State of Bi har has nmade anendnents in the Civil Services Conduct
Rul es but there is nothing to show that amendnments in Standing Oders have
been made. However, only one Conplaints Committee has been constituted
for the entire State.
MEGHALAYA

The State of Meghal aya has neither <carried out anmendnents in the
Cvil Services Conduct Rules nor in the Standing O ders.
TRI PURA

The State of Tripura has carried out the anendnents in the Givil
Servi ces Conduct Rules. There are no Standing Oders applicable in t he
State. 97 Conplaints Conmittees have been constituted in nost of the state
gover nnent departnents and organi sati ons.
ASSAM

Amendrents in the Gvil Services Conduct Rules have been nmade but no
anendnents have been carried out in the Standing O ders.



MANI PUR

The State of Manipur has carried out amendnents in the Gvil Services
Conduct Rules, but no definite information has been given regarding
anendnents in the Standing Orders. Only one Conplaints Committee has been
fornmed for the entire State.
UTTAR PRADESH

Anmendnents both in the Cvil Services Conduct Rules and the Standing
Orders have been carried out.

JAMMU AND KASHM R

The State of Jammu and Kashnir has carried out anendnents in the
Civil Services Conduct Rules. It is stated that steps are being taken for
anendnments in the Standing O ders.

NAGALAND

The anendnents have been carried out in the Civil Services Conduct
Rul es by the State of Nagal and but no anendnents have been carried out in
t he Standing O ders.

ARUNACHAL PRADESH

The State of Arunachal Pradesh has neither carried out anmendnents in
the Cvil Services Conduct Rules nor in the Standing Orders. There is only
one State Level Committee for the entire State of Arunachal Pradesh.

KERALA

Amendnents in the Gvil Services Conduct Rul es and in the Standing
Orders have been carried out. There are 52 Conplaints Conmittees in the
State. Al such committees are headed by wonen and 50% nenbers of these
committees are wonen and there is representation of NGO nenbers in these
conmittees.

TAM LNADU

The State of Tami| Nadu has carried out anendnents in the Gvil
Servi ces Conduct Rules. However, no anendnents in the Standing Oders have
been made so far.

JHARKHAND

The State of Jharkhand has carried out anendnents in the Gvil
Servi ces Conduct Rules. However, no anendnents in the Standing Orders have
been nmade so far.

9. From the affidavits filed by the State Governnents, it
transpires that the States of Oissa, Meghalaya, Hinmachal Pradesh, Goa,
Arunachal Pradesh and Wst Bengal have anended the Rules relating to
duties, public rights and obligations of the governnent enployees but have
not made anendnents in Civil Services Conduct Rules. Simlarly, the States
of Sikkim Mdhya Pradesh, Gujarat, Mzoram Oissa, Bihar, Jamu &
Kashm r, Manipur, Karnataka, Rajasthan, Meghal aya, Har yana, H machal
Pradesh, Assam NCT of Del hi, Goa, Nagal and, Arunachal Pradesh, Jharkhand
and Tam | Nadu have not carried out amendnments in the Standing Orders.
These States appear to have not inplenented the order passed by this Court
on 26.4.2004 quoted above. The States which have carried out anmendnments in
the Cvil Services Conduct Rules and the Standing Orders have not provided
that the report of the Conplaints Cormittee shall be treated as a report in
the disciplinary proceedings by an Inquiry Oficer. Wat has been provided
by these States is that the inquiry, findings and recomendations of the
Conpl aints Conmittee shall be treated as a mnere prelimnary investigation
|l eading to a disciplinary action against the delinquent.

10. The States |ike Rajasthan, Meghal aya, Hi nmachal Pradesh, Assam
and Jammu and Kashnmir seemto have not forned Conplaints Conmittees as
envi saged in the Vishaka guidelines. Sone States have constituted only one
Conpl aints Conmittee for the entire State.

11. The Union Territories of Andanan and N cobar |[|slands, Danan
and Diu, Lakshadweep, Dadra and Nagar Haveli and Puducherry have not made
anendnments in the Standing Orders. The Union Territory of Chandigarh does



not seemto have carried out amendnents in the Civil Services Conduct
Rul es. Some of the Union Territories |like Dadra and Nagar Haveli and
Chandigarh are reported to have not vyet formed Complaints Conmttees.
Daman and Diu have forned one Conplaints Conmittee for the Union Territory.

12. Wil e we have nmarched forward substantially in bringing gender
parity in local self-governnents but the representation of wonmen in
Parliament and the Legislative Assenblies is dismal as the wonmen represent
only 10-11 per cent of the total seats. India ranks 129 out of 147
countries in United Nations Gender Equality Index. This is lower than al
Sout h- Asi an Countries except Afghanistan. Qur Constitution franers believed
in fairness and justice for wonen. They provided in the Constitution the
States’ conmitment of gender parity and gender equality and guarantee
agai nst sexual harassnment to wonen.

13. The inplementation of the guidelines in Vishaka has to be not
only in formbut substance and spirit so as to nmake available safe and
secure environnent to wonen at the workplace in every aspect and thereby
enabling the working wonmen to work with dignity, decency and due respect.
There is still no proper nechanismin place to address the conplaints of
sexual harassnment of the wonen |lawyers in Bar Associations, lady doctors
and nurses in the nedical clinics and nursing hones, wonen architects
working in the offices of the engineers and architects and so on and so
forth.

14. In Seerma Lepcha[ 2] this Court gave the followi ng directions:

"(i) The State CGovernnent shall give conprehensive publicity to
the notifications and orders issued by it in conpliance of the
guidelines franmed by this Court in Vishaka’s case and the
directions given in Medha Kotwal's case by getting the sane
published in the newspapers having nmaximumcirculation in the
State after every two nonths.

(i) Wde publicity be given every nonth on Doordarshan
Station, Sikkim about various steps taken by t he State
Governnent for inplenmentation of the guidelines franed in
Vi shaka's case and the directions given in Medha Kotwal 's case.
(iii) Social Welfare Departnent and the Legal Service Authority
of the State of Sikkimshall also give wde publicity to the
notifications and orders issued by the State Government not only
for the CGovernnent departments of t he State and its
agencies/instrunmentalities but also for the private conpanies."”

15. As a largest denocracy in the world, we have to conbat violence
agai nst wonen. We are of the considered view that the existing laws, if
necessary, be revised and appropriate new | aws be enacted by Parlianent and
the State Legislatures to protect wonen from any form of indecency,
indignity and disrespect at all places (in their hones as well as outside),
prevent all forns of violence - domestic violence, sexual assault, sexua
harassnment at the workplace, etc; - and provide new initiatives for
education and advancenent of wonmen and girls in all spheres of life. After
all they have limtless potential. Lip service, hollow statenents and inert
and i nadequate |l aws with sloppy enforcenent are not enough for true and
genui ne upliftnent of our half nost precious population - the wonen.

16. In what we have di scussed above, we are of the considered view
that guidelines in Vishaka should not remain synbolic and the fol | owi ng
further directions are necessary until |egislative enactment on the subject

is in place.

(i) The States and Union Territories which have not yet carried out
adequat e and appropriate anendnments in their respective CGCvil Services
Conduct Rul es (By whatever name these Rules are called) shall do so wthin
two months fromtoday by providing that the report of the Conplaints
Conmittee shall be deened to be an inquiry report in a disciplinary action
under such Cvil Services Conduct Rules. |In other words, the disciplinary
authority shall treat the report/findings etc. of the Conplaints Conmittee
as the findings in a disciplinary inquiry against the delinquent enployee
and shall act on such report accordingly. The findings and the report of
the Conplaints Committee shall not be treated as a nere prelimnary



i nvestigation or inquiry leading to a disciplinary action but shall be
treated as a finding/report in an inquiry into the msconduct of the

del i nquent .
(ii) The States and Union Territories which have not carried out
anendnents in the Industrial Enploynent (Standing Orders) Rules shall now

carry out amendnments on the sane lines, as noted above in clause (i) wthin
two nont hs.

(iii) The States and Union Territories shall form adequate nunber of
Conpl aints Committees so as to ensure that they function at taluka |[evel
district level and state |evel. Those States and/or Union Territories
whi ch have fornmed only one Conmittee for the entire State shall now form
adequat e nunber of Conplaints Comrittees within two nonths fromtoday. Each
of such Complaints Cormittees shall be headed by a worman and as far as
possible in such Committees an independent menber shall be associ at ed.

(iv) The State functionaries and private and public sect or
undert aki ngs/ organi sati ons/bodi es/institutions etc. shall put in pl ace
sufficient nmechanism to ensure full inplenmentation of t he Vi shaka
guidelines and further provide that if the alleged harasser is found
guilty, the conplainant - victimis not forced to work wth/under such
har asser and where appropriate and possible the alleged harasser should be
transferred. Further provision should be nade t hat har assnent and
intimdation of witnesses and the conplainants shall be net wth severe
di sciplinary action

(v) The Bar Council of India shall ensure that all bar associations
in the country and persons registered with the State Bar Councils follow
the Vishaka qguidelines. Simlarly, Medical Council of India, Counci |l  of

Architecture, Institute of Chartered Accountants, Institute of Conpany
Secretaries and other statutory |Institutes shal | ensure t hat t he
organi sati ons, bodi es, associ ati ons, institutions and per sons
registered/affiliated with themfollow the guidelines |aid dowm by Vishaka.
To achieve this, necessary instructions/circulars shall be issued by al

the statutory bodies such as Bar Council of India, Medical Council of
India, Council of Architecture, Institute of Conpany Secretaries wthin
two nmonths fromtoday. On receipt of any conplaint of sexual harassnent at
any of the places referred to above the sane shall be dealt wth by the

statutory bodies in accordance wth the Vishaka guidelines and the
guidelines in the present order

17. We are of the viewthat if there is any non-conpliance or non-
adherence to the Vishaka guidelines, orders of this Court follow ng
Vi shaka and the above directions, it will be open to the aggrieved persons
to approach the respective High Courts. The High Court of such State would
be in a better position to effectively consider the grievances raised in
that regard

18. Wit petitions (including T.C.) and appeals are disposed of as
above with no orders as to costs.

(R M Lodha)

........................... J.
(Anil R Dave

(Ranj an Gogoi)
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V. N. Raghupat hy, Adv.

Hari Shankar K., Adv.

Abhi nav Mukerji, Adv.

Pranod Dayal , Adv.
Ardhendurmaul i Kumar Prasad, Adv.
Madhu Sikri, Adv.

Chi raranj an Addey, Adv.
Shrish Kumar M sra, Adv.
Praveen Swarup, Adv.

Akshay Vernma, Adv.

Sushma Verma, Adv.

Rameshwar Prasad Goyal, Adv.

State of U P. Pragati Neekhra, Adv.

Mukul Si ngh, Adv.

H. S. Parihar, Adv.

S 5§ 5% S 555 5 5§ 5 5 5%

Gopal Prasad, Adv.



M. P.V. Yogeswaran, Adv.
State of Chhattigarh: M. Atul Jha, Adv.

M. Sandeep Jha, Adv.

M. Dharnendra Kumar Sinha, Adv.

M. Arun K Sinha, Adv.

M. Ratan Kumar Choudhuri, Adv.
State of J & K M. Sunil Fernandes, Adv.

M. S. Thananj ayan, Adv.

M. P.V. Dinesh, Adv.

Ms Mtter & Mtter Co.

M. Gopal Singh, Adv.

D nesh Kumar Garg, Adv.

Vg

Ms. Chandan Ramanurthi, Adv.

M. Shivaji M Jadhav, Adv.

M. Sunil Kumar Vernma, Adv.

Ms. Bi na Madhavan, Adv.
State of Kerala M. Jogy Scaria, Adv.

State of Nagal and Ms. K. Enatoli Sermm, Adv.
M. Amt Kumar Singh, Adv.

D. Mahesh Babu, Adv.
Mayur R Shah, Adv.
Amit K. Nain, Adv.

SS=

Hon' ble M. Justice R M Lodha pronounced the judgnment of
the Bench conprising His Lordship, Hon'ble M. Justice Anil R Dave
and Hon’ ble M. Jutice Ranjan Gogoi.

Wit Petition (Crl.) Nos. 173-177 of 1999, T.C. (C) No. 21
of 2001 and Civil Appeal Nos. 5009 of 2006 and 5010 of 2006 are
di sposed of in terms of signed reportable judgnment. Pending
application(s), if any, stand di sposed of.

| (Pardeep Kumnar) | | (Renu Di wan)
| Court Master | | Court Master
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[1] Vi shaka and Ot hers v. State of Rajasthan and Gthers; [(1997) 6 SCC
241]

[ 2] Seenma Lepcha v. State of Sikkimé& Ors. [Petition for Special Leave
to Appeal (Civil) No. 34153/2010 decided on 3.2.2012]






