W.M.P.No.36417 of 2024

in W.P.No.33644 of 2024
D.BHARATHA CHAKRAVARTHY.J.
The learned counsel for the petitioner

would submit that for the misconduct
involving moral turpitude, the workman has
been terminated. In that view of the matter,
the workman has completely suppressed the
termination. Under Section 4 (6) of the
Payment of Gratuity Act, if the workman is
terminated for an offence involving moral
turpitude and also causing loss to the

management, he is not entitled to gratuity.

2. Finding prima facie case, I am
inclined to grant an interim order. However,
on condition to deposit the amount as
awarded by the Authority. Let there be an
order of interim stay till 10.12.2024, on
condition that the petitioner deposits a sum
of Rs.4,67,743/- to the credit of PG.No.70 of
2024 on the file of the first respondent.

3. Notice to the second respondent
returnable by 10.12.2024. Private notice is
also permitted.

4. List the matter on 10.12.2024.
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