W.P.N0.19217 of 2023
and W.M.P.No.18442 of 2023

K.SURENDER, J.

The learned counsel for the petitioner/Management submits that the respondent
was suspended on 07.03.2014 over allegations of misappropriation. However, the
respondent/employee was reinstated into service within a month, on 10.04.2017 and was
paid salary until the date of his dismissal on 24.08.2015. The respondent/employee
approached the Labour Court by filing a Computation Petition seeking arrears of his
salary during the suspension period. The grievance of the petitioner/management is that
the salary for the period from reinstatement to dismissal was, in fact, fully paid.
However, without considering this fact, the Labour Court ordered a payment of
Rs.3,17,106/-. The learned counsel fairly concedes that the relevant salary slips were not
produced before the Court below. For these reasons, the petitioner seeks to set aside the
impugned order and remands the matter back to the Labour Court for fresh

consideration.

2. There 1s no representation on behalf of the respondent.

3. List the matter on 16.06.2026, under the caption ‘for orders’.

K.SURENDER, J.
09.06.2026
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