Judgement 1/10 REF.C.NO.02/2025

2y diRlv a3 | o’ | Ro’Y

e diflvi | a3 ok | R0RY

%4d diRlv Qu | o§ | RokS

A4E [Eaq | a1 ay

o ow 01

A.%Yal1913 HYR HHEIGdall DRAIS1 ATNEGRAR AH,

Y. YolldIa.
35202 (&) 34 ol.0’ /R0’U

Ais—3¢

UYH YIS :— siRRseY| 1. 241R /A,
AAY.A1R.GS5K A2 ALl (1000 AHIgRAAeS
glec Alos Jdle vi.dl.),
AN, AIRAQRI, dIdIN] AS, HINE,
2.9(2 HlHal19—3523U.
Q&
oflow vaisiR :— cRAMIS Va1 guld],
ofldlsioR—1, "AHIRIYRI ST,
%o11913 s, &Rl N3H UIna, y.djIda,

%.9(]2 2A1Ho1Y— 35S .

UYH UHSR dB (Q.a.2] 23.3.2Nds]
oflol y2IsR d¥ (Q.q.8l Ul.23.2is
- A -
1 GURsd Glal UasRl 4Rl A1IPls [AdlE ia dall

[oRR1S01 A4 H1ef.0].x520fl sAH—0( ) (1) 850 Heedd Il &4
ARysadl  yailzell  sAdell  gsH  sAHiS:  BAU/
A 202442,/ LS AR./ H¥AI/ Yol / AR-9/ 0%

J.S.JADAV
Judge (J.D) , LABOUR COURT, JUNAGADH



Judgement 2/10 REF.C.NO.02/2025

dl.o3/o0x/20u | A2 Aed 5 oflw ueisiRal d3oll US|
[Ea=iloll 2R 218 6lls?] A0 2.l eislHi Yei:2IMd sdl
AIA § 5H? d Haloll AR [G1R1A HI2 2Aofl EIGdA 21$R S|
8.

2 A1 SIHHI 2201d1 WIdR UH U2isiRal &d Ul A1 1IN

A% Bial oflon U2iSIal HRFER S ANUUIH] 41U,

3 CARGIE UAofl SIEHI AER Y R0 5 dF evid
A Vol RYERA olllA sal URERRRA gl o %dl
HRYER Aol dslal] sl Ais—9 &l Hidell ofldedt Y A &
FHI A2 ¥RIA B 5, AR AIHIUINIG A AY.AR.AA%R dI5
dl.ok/ou/03% &l eI syl dl.rRa/a1/0y JUl AAsyiR]
Aol A0 olIsI] s eldlg] wRIdd. dyHi ¥eNdd § gaI sA
AR dlall Y2IIR 31.40,000,/ — &dl dHY AIHIUINIRA A=Al HIs
0ld3oiR—R0R% ofl 82 [EdAall UdIIR 31.39,950/— Ysdl «ildlH,
ollZlA—U, &S5, AldRIgHoll UdARGl WH YSWII YIR 92l
SA. YA, A1HIUIN 1A A0l Y Aol A 28150] MHIRIU
ANUE ¥ HHIRUAN AHAla AHIUIORAT YoReRd] 6281 ©1sId
dHy ol 2081 €15 agl dl UHIRIUA ofgl AIUdig ol AUlG
Helotloll U2AIR of AIUdloll Uns] 2T P RYER ofl ©2F AHId|
HHIRIUA RasRd 8. ayai A&l ©isdl Aldl ALY» dl &lsd
Aolw2] 2Ueol AA.XBl. &RI VRYER URYR S&UIHI A,
HRYERA A& IHIY] @21 suT 2l S99 A1HIINIRA WA dUR
| A ddi diRluviell sl Gaul ofell Kl 241 s19101 vil2l Gedl
A &ldigf YRIAA. dYHi, AIHIUINIRA dUYR S sl Sl A
RYENRaI G12R olefl dHY AU.241.8] d1o sidA viid] ey il
Aol ofld ol el el ug AId]l SIS [Aara o2l daey
RYERG WSR2 o2’ yel dlad olefl. ayai xid 8 3, el
Sl HRYER dl.20/1 /0% &l sIH W2 Adl ¥eNdd uig
A d1Ad ol ¥l Heeollal HYR s, yot21g An
34 5. GURIsd eslsdl wendl AlHIgINRA P2l SAlgf udlg

J.S.JADAV
Judge (J.D) , LABOUR COURT, JUNAGADH



Judgement 3/10 REF.C.NO.02/2025

IARSIRUEAR &ldlg] del Ailoll YN ¥uIRA usdl [EdRflell UdIR
AlBa AGidl ofls?] d1efl Yoi:2&1d $AI Al AU el @YIx]]
EIE AuIgdl Hidiell sd 8.

4 RIRHIE AIHIUINIG SI& &Rl ollZR Sl UIRERIRRA|
dlZlA o ¥dl AIHIYINRA ddloll dslad] &Rl AHisS—¢ 86N
AMld ¥dIo Y S B Vi A=l RYERG HidILl [c1deatof]
6sIsdlall gosiR s3] uil eslsd wRNd & 5, WUYER duldl
2RUIHI AU AR AAYR dIB HIRAS U2alR 31.Uuo,000/— & ofis?]
S eldlol did vl & u3g 2o &slsdloll gosR sd. Ay,
VRYEIR VRYERGN UdIIR 3].Uo,000/— &l ¥ Al.Sl.As2]
SAH—R(AA) ofl Halel 31.20,000/— &l Y BlA IRYER SIHER
ARIIdI ofl BlY AHY JRYER AIHIYINT A°UIH| Aol &l Vial dofl
oflJ dHIH 21§ $2% codd] &l F] 1 HYR—alIHYR S]],
susI—al AA1udliofl GuRid dadfl 818l ofldall SIHERIA P2l Sl
Adl aldigd]l A2 AolxAoczall ¥ [&A1 201y K] SIHERA
RUUAIHI of AIddl &ldle] FRNAA. dYHI AUYER Aol HidlLl|
[G1d ot WLl Y ofISTHI ElViE dl.oq/ou/0-F A8l Pal
sUl dl.R1/q1/0:% &l ¥ *wo [Edudll ofls?] &JAd aiel.
YYHi, VRYER d1.31/0¢ /0% ofl AY FHI AWl AUl
Al HYR S J-AJH A ¥ AIHIYINIRA 11.0R /0C /07 ol
A% HYR 83| URYERA disdlell Bl [Eud dl.30/0c /0%
ARE  URGIE RYERA HIMUs [Aoidlel 20224 ds A
dl.,Ra/aq/20% Yl odl disA vl adl olslai R HIH
AUd ¥ AWotiy AN eld1efl el s2d aldiofl eslsdeil gosiR
WA, dYHI ARYERA YoRed1] A€ Ylsdiofl &slsdoll HosiR
s ¥RINAd § VRYER SIHERG| UIVAIHI AAI9d] of &ldial SRR
SIF oflled, dlifedt UdIR § dodR Ysadl Uit ag oell. Gurlsd
gslsdl wLIId] 2RYERG 2§20 % SAUI AHY dflal A v
RYER UIA AUI9d] [Aaid] S 8.

J.S.JADAV
Judge (J.D) , LABOUR COURT, JUNAGADH



Judgement 4/10 REF.C.NO.02/2025

5

CIRGIE FRYER dF oflA HxCioll Hivlls dl €19y

YRAd1 2% 8AA & IR SIY €21 YdI Y LAd ol€fl.

RYER cIF Y Alvlls Y1)

$H Alvlls Yridgidd] ([Qaid Ais
| HRYEIRA] AAUIA o] A12IEal I U
6 RIRHIE HRFER RF Ais—av &l YAl Y ildl

YAl 2% &dd B.

7

CURGIE AIHIYIN] AR oflA HYxciofl Hivls a2l e2dIdY

YRAdIRA1 Y 2Jd 8.

A1HIYI0 c1RF Y Alvlls Yid)

$H Alvlls Yridgidl] ([Qaid Ais
| AIHIGI0 o) AU IA o] A12iEal I R¢
AIHIYIN| RE % 219D Y14
$H €219 Yidldfl [daid Ais/
ERIE

R EIRal| B1%INUASIAl] aiSd 19/ 4

R | HRYERA UaR RdUld] aisd 19/
AIAIYINRA HFERS AHIVA A oS slgfold| E
AedAozd sisd

v |ARYER g.3ddl AN AV ailHioll oisd 30

U ($uUofld g.agae] &Rl A1y YR scofl oisd 39

§ |dl.oa/q0/R0R9 olRI¥ SUdflA AValiidll Hea| 3R
a4l d .34 aisd

9 |dl.ag/20/R0R9 olRI% SUdllA AMaiiHioll Yed| 33
ayi?l d ¢.3gdd oisd
ydd vidl2Rall (o1HR]s Usldll oisd 3%

C |PRYER dl.o¢/0c /07 oRlY A J-Addll| e/
LEld

J.S.JADAV

Judge (J.D) , LABOUR COURT, JUNAGADH




Judgement 5/10 REF.C.NO.02/2025

8 CRIRGIE AIHIYINT R Ais—3U &l YAdl Y1 il
YAl 2% &dd B.

9 RIRGUIE URYER ¥ Alall [A.9.2] &Rl Hivlls edld
A FHi Al YRIA B 5, AVeliy Y UAd & d J.Aagael] & 2y
8 dHY VRYER Uldlg] ¢.Add A1) oefl 12214 HisAdd B.
gyHi w0 [EUA Y1 Adl of &ldI clloid YRIA 5 HRFER § HIH
SIH A AHY doll AHDaldHi olIHER ARYU AHEIAGI YSIElof]
Aeal dladl 8. ayHi RYERA oflZlA 5 oflZlA—0 241U of &ldig]
daey A1e.9]. As2dl] sdH u(oll), JU(D) 21a U(S) «ll ¢idl
S} eldlg) 1dd dHy HIWs edldall AH&aidi R020(U) sc
Ulall.c¢ Ysleloll Aeel dlOd ug A€ Fo] 2SS duUIRudl 1]
SIg YsIEl 288 BUR Y s]d ol

10 RIRGIE AHYINT R§ [A.9.2l A.Z.Alds] &R
AHis—35 &l Avlla edld 9 s3 dHY dotl AHatai of]A Yxoioll
YSIERA Y A B ¥ dHIH dAIA dlUl. AH1H USR] dF Y
eRd edld Yoiddot elndioll YA agel sRElell UpTHI %3 US
A1) AUIHT AU,

>  GUJARAT INDUSTRIAL CO-OPERATIVE BANK

LIMITED Vs. D G JOBANPUTRA, 2004 LawSuit(GUJ)248, HIGH
COURT OF GUJARAT.

> S K MAINI Vs. CARONA SAHU COMPANY LIMITED,
1994 LawSuit(SC)307, SUPREME COURT OF INDIA.

> KISHORBHAI SUNDERJI MISTRY Vs. ASSISTANT

LABOUR COMMISSIONER (CENTRAL) AND OTHERS, 2015
LawSuit(Guj) 2494, HIGH COURT OF GUJARAT.
> SOM NATH BHATT Vs. KHANIJAU INDUSTRIRS

(ENGG) PVT LTD & ORS, 2017 LawSuit(Del) 2657, HIGH
COURT OF DELHI.

11 AIH BUASA dHIH YaisRlall HidlRll (aldeal, ¥dio,
AlMs del e2did® YrdiRdl 418 edldla el ddl, 243l
AeIAd AH (oIS of | Hyoiall Yl GulRed & 8.

J.S.JADAV
Judge (J.D) , LABOUR COURT, JUNAGADH



Judgement 6/10 REF.C.NO.02/2025

Hal)
1. Q) 21 SldHoll YRYER YJAUR 82 8 § a4l Heeolll &

AHiYsa sJ3loll oA H¥ol ollsAHi Yoi:221MAd &dl 5

AA1RA HIAA oY EIE ANUY| BSSEIR D7

2. g A3 gsu?

12 BURIsd Haldlloll ¥dIof of|A Yo B.
Hel 0.1 —  oISRA3I.
dalol. — A g5H Y¥ol.

—:: sREN 11—
Hel 0l.q
13 AER Hel AG RYER S ULl EIE ANYU] ESSER &l
HIZ HMUH A1 SIHER &ldIgf, RIRHIE A2 oIS3] S &ldlg]
dgl d=ilal ARsRIEMR A d ©el 52d &ldidl] &s1sd YAR sdlofl &
8.
14 Alugn Ul Aledlls [Qdie Yrloll saH—-(AA) Yo

SIHERS Aol [AUIR SAU] AHIURIS Hal B,
Sec.2(s)
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apprentice) employed in any industry to do any
manual, unskilled, skilled, technical, operational,
clerical or supervisory work for hire or reward,
whether the terms of employment be express or
implied, and for the purposes of any proceeding
under this Act in relation to an industrial
dispute, includes any such person who has been
dismissed, discharged or retrenched in connection
with, or as a consequence of, that dispute, or
whose dismissal, discharge or retrenchment has led
to that dispute,

(1) who 1is subject to the Air Force Act, 1950 (45
of 1950), or the Army Act, 1950(46 of 1950), or the
Navy Act, 1957 (62 of 1957); or

(ii) who is employed in the police service or as an
officer or other employee of a prison; or

(iii)who 1s employed mainly in a managerial or
administrative capacity; or
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(iv) who, being employed in a supervisory capacity,
draws wages exceeding [ten thousand rupees] per
mensem or exercises, either by the nature of the
duties attached to the office or by reason of the
powers vested in him, functions mainly of a
managerial nature."
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