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Zf GFDNFZ  VNF,T[  JFNU|:T  C]SDGF  5[ZFv!!DF\  VDNFJFN  8[1F8F.,  .g0:8=Lh

lZ;R"  lJ~wW  V8LZF  V[d5,M.h  I]lGIG4  Z_!)  H[PV[S1FPsU]Hf  !_$(G]  HHD[g8GM

VFWFZ ,LW[, K[ T[ HHD[g8 VMJZ~, Y. UI[, HHD[g8 K[ SFZ6 S[ ;NZ HHD[g8 p5Z V8LZF

V[d%,M.h I]lGIG wJFZF GFDNFZ U]HZFT CF.SM8"DF\  ,[8;" 5[8g8 V5L, G\P&#qZ_Z_ NFB,

SZJFDF\ VFJ[, CTL VG[ T[ RF,L HTF GFDNFZ U]HZFT CF.SM8["  TFP*q)qZ_Z_GF ZMH V8LZF

V[d5,M.h I]lGIGGL TZO[6DF\  HHD[g8 VF5[, K VG[  T[  2020 (0) AIJEL-HC 242294  p5Z

5|l;wW YI[, K[ H[GL C[0GM8 GLR[ D]HA K[P 

2020  (0)  AIJEL-HC  242294  GUJARAT HIGH  COURT Hon'ble  Judges:  Vikram  Nath,

A.J.Shastri  Atira  Employees  Union  Versus  Ahmedabad  Textile  Industries  Research

Association Special Civil Application No. 1407 of 2006 ; Civil Application No. 1 of 2019 ;

Letters Patent Appeal No. 63 of 2020 ; Decided on:- 07-09-2020 Acts and Rules Referred :

INDUSTRIAL DISPUTES  ACT,  1947  Section  -  10(1)  INDUSTRIAL EMPLOYMENT

(STANDING  ORDERS)  ACT,  1946  BOMBAY  INDUSTRIAL  EMPLOYMENT

(STANDING ORDERS) RULES, 1959 Service and Labour - Industrial Disputes Act, 1947 -

S.  10(1)  -  Industrial  Employment  (Standing  Orders)  Act,  1946  -  Bombay  Industrial

Employees Standing Rules, 1959 - Letters Patent Appeal - Clause 15 - age of retirement -

fixation of age of retirement as 60 years for employees of Grade-I to VII (Scientific and

Research  staff)  -  fixation  of  age  of  retirement  as  58  for  other  category  of  employees  -

provision of extension in the age of retirement - controversy with regard to age of retirement

- reference to Tribunal - Ld. Tribunal determined age of retirement of employees in ATIRA

at  60  years  -  challenged -  duty  of  every  establishment  to  draft  the  standing  orders  for

regulating  conditions  of  employment  -  model  standing  orders  have  a  predominance  in

absence of certified standing orders - no dispute on the part of respondent/management as to

application of Act of 1946 and provisions of model standing orders - standing orders could

not be certified by the management under the Act as required - no settlement or agreement

between both the sides with regard to the issue of age of retirement - application of clause 27

of Model Standing Orders of Schedule I under the Rules - clause 27 of Model standing
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orders refers the age of retirement as 60 years - Management of ATIRA failed to draw up and

framed the certified Standing Orders - in absence of certified standing orders, application of

model standing orders - welfare of employees is the object of Act of 1946 - statutory force

cannot be superseded by an agreement - case of Western India Match Co. Ltd (Supra) relied

on  -  age  of  retirement  mentioned  in  the  Model  Standing  Order  prevails  over  age  of

retirement mentioned on the appointment order - no illegality in the judgment of Tribunal in

fixing age of retirement as 60 years by applying Model Standing Orders - judgment of Ld.

Single Judge set aside - LPA allowed. Imp.Para:- 8, 9, 10, 11, 13, 14, 15

JW]DF\4  VMJZ~, YI[, VMYMZL8L p5Z VFWFZ ZFBLG[  GFDNFZ VNF,T[ JFNU|:T C]SD

SZ[, CM.4 T[JM C]SD SFINF D]HA DFgI U6L XSFI GCL VG[ T[YL ;NZC] JFNU|:T C]SD ZN SZL4

ZLjI]DF\  ,[JM  HM.V[P  JW]DF\4  ALHF  51FSFZ[  ZLjI]  VZHL NFB, SZ[, CM.4 VF ;\A\W[  GFDNFZ

U]HZFT  CF.SM8"GL  !)))s_f  V[PVF.PH[P.PV[,PvV[RP;LP  Z_(&)#  gI]  XMZM,  DL<;

,LDL8[0 lJ~wW ZD[XEF. VFtDFZFD 58[,GL VMYMZL8L p5Z VFWFZ ZFBLV[ KLV[ H[GL C[0GM8

GLR[ D]HA K[P 

New Shorrock Mills Limited Versus Rameshbhai Atmaram Patel Civil Miscellaneous

Petition  No.  106  of  1998  ;  Decided  on:-  06-03-1999  Acts  and  Rules  Referred  :

INDUSTRIAL DISPUTES ACT,  1947 Section  -  17B CODE OF CIVIL PROCEDURE,

1908 Section - 114, Order - 47R.1 INDUSTRIAL DISPUTES ACT, 1947 - S. 17B CODE

OF CIVIL PROCEDURE, 1908 - S. 114, Or. 47 R. 1 - award under Industrial Disputes Act -

expression "full wages" under S. 17B - interpretation thereof - court held that full wages to

be paid as if he is continuing in service - application for review - "full wages last drawn"

must be given their pain and material meaning - principles analogous to provisions of review

application would be attracted - in appropriate and fit case, in the larger interest of justice,

the order can be altered modified or varied - application allowed.

GFDNFZ VNF,T[ wIFG[ ,[J]\ HM.V[ S[4 ,[AZ ,M V[ SFDNFZMGF CLTMG]\ Z1F6 SZTF SFINF

CM.4 SFDNFZMGF CLTYL AGFJ[, SFINFYL p5ZJ8 H.G[ SFDNFZGF CLTG[ G]SXFG SZTM SM.56
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;DH]TL S[ 9ZFJ SFINF D]HA DFgI U6L XSFI GCL VG[ T[YL VF ;\HMUMDF\ ALHF 51FSFZGL 5(

JQF"GL p\DZGF VM9F C[9/ BM8L VG[ U[ZSFIN[;Z K86L SZ[, CMJFG]\ 5|YD NX"GLI ZLT[ 5]ZJFZ

YT]  CM. VF.P0LPV[8SGL S,DvZ5sV[Of OZHLIFT HMUJF.GM E\U SZ[, CMJFG]\  56 5|YD

NX"GLI ZLT[ DFGJF,FIS K[P 

VFD4 p5ZMST TDFD SFZ6M;Z T[DH ~A~DF\ SZJFDF\ VFJGFZL ZH]VFTMG[ wIFGDF\ ,.4

J0MNZFGF  D[PDH]Z  VNF,TGF  HHzL  GFZFI6  ,F,  XDF"GFVMV[  TFP!*q!qZ_Z5GF  ZMH

Z[OZg;  sV[,P;LPJLP  G\PZ#qZ_Z#fGF  D\H]Z  SZTM  C]SD  ZLjI]DF\  ,.  ZN  SZJF  VG[  ALHF

51FSFZGM Z[OZg; D\H]Z SZJF TYF VZHL BR" ;FDFJF/F 5F;[YL J;], SZJF VZH SZ[, K[P VF

Z[OZg; S[;GFD SFD[  GFDNFZ SM8"[  TFP!*q!qZ_Z5GF ZMH JFNU|:T C]SD SZ[, K[  VG[  T[GL

5|l;wWL TFPZq$qZ_Z5GF ZMH SZTF ALHF 51FSFZG[  T[GL  5|l;wWL ;CLTGL ;8L"OF.0 GS,

TFP#q5qZ_Z5GF ZMH D/[, CM.4 VF ZLjI] VZHL ;DIDIF"NFDF\ NFB, SZ[, K[P 

sZf VZHNFZGL  VZHL  ;\NE["  ;FDFJF/FG[  GM8L;  SF-JFDF\  VFJTF  ;FDFJF/F  T[DGF

lJPI]P5|PzL  DFZOT[  CFHZ  YI[,  VF\Sv&  HJFA  ZH]  SZ[,  K[  H[GL  8]\SL  lJUT  V[JL  K[  S[4

VZHNFZG[  VF{nMlUS  lJJFN  VlWlGIDv!)$*DF\YL  pNEJTF  CF,GL  ZLjI]  VZHL  NFB,

SZJFGM SM. SFG]GL VlWSFZ GYL SFZ6 S[ SFINFDF\ VFJL SM. HMUJF. GYL VG[ SM8" SM.56

lJQFI 5Z VFU/ JWL XSTL GYLP H[ SFINFGL HMUJF.VM V[8,[ S[ VF.P0LP VlWlGIDGL V\NZ

G  CMIP  JW]DF\  T[DG[  S5ZF  DHN]Z  V[STF  lJZ]wW  D[G[HZ  VMO  ALZ,F  SM8GGM  Z__5  Z

V[,V[,H[ 5FGF G\PZ*!DF\ 5|l;wW YI[,F GFDNFZ V[5[1F SM8"GF R]SFNFGM p<,[B SZL H6FJ[, K[

S[4  ZLjI]GL  HMUJF.GL  U[ZCFHZLDF\  VF{nMlUS  VNF,T  5F;[  ZLjI]  VZHLGM  lG6"I  ,[JFGL

SM. ;tTF GYLP GFDNFZ SM8[" GLR[ D]HA 9ZFJ[, K[ S[4  It was, therefore, submitted before us

relying upon Grindlays Bank Ltd. V/s. Central Government Industrial Tribunal and others

(supra) that even in the absence of an express power of review, the Tribunal had the power to
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review its  order  if  some illegality  was pointed out.  The submission must  be rejected as

misconceived. The submission does not take notice of the difference between a procedural

review and a review on merits. This Court in Grindlays Bank Ltd. V/s. Central Government

Industrial Tribunal and others (supra) clearly highlighted this distinction when it observed-.

"Furthermore, different considerations arise on review. The expression "review' is used in the

two distinct senses, namely (1) a procedural review which is either inherent or implied in a

court or Tribunal to set aside a palpably erroneous order passed under a mis-apprehension by

it, and (2) a review on merits when the error sought to be corrected is one of law and is

apparent on the face of the record. It  is in the latter sense that the court in Patel Narshi

Thakershi case held that no review lies on merits unless a statute specifically provides for it.

Obviously  when  a  review  is  sought  due  to  a  procedural  defect,  the  inadvertent  error

committed by the Tribunal must be corrected ex debita justitiae to prevent the abuse of its

process, and such power inheres in every court or Tribunal" . 

Applying these principles it is apparent that where a Court or quasi judicial authority

having jurisdiction to adjudicate on merit proceeds to do so, its Judgement or order can be

reviewed on merit only if the Court or the quasi judicial authority is vested with power of

review by express provision or by necessary implication. The procedural review belongs to a

different category. In such a review, the Court or quasi judicial authority having jurisdiction

to adjudicate proceeds to do so, but in doing so commits a procedural illegality which goes

to the root of the matter and invalidates the proceeding itself, and consequently the order

passed therein. Cases where a decision is rendered by the Court or quasi judicial authority

without notice to the opposite party or under a mistaken impression that the notice had been

served upon the opposite party, or where a matter is taken up for hearing and decision on a

date other than the date fixed for its hearing, are some illustrative cases in which the power

of procedural review may be invoked. In such a case the party seeking review or recall of the

order does not have to substantiate the ground that the order passed suffers from an error

apparent on the face of the record or any other ground which may justify a review. He has to

establish that the procedure followed by the Court or the quasi judicial authority suffered

from such illegality that it vitiated the proceeding and invalidated the order made therein,
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inasmuch the opposite party concerned was not heard for no fault of his, or that the matter

was heard and decided on a date other than the one fixed for hearing of the matter which he

could not attend for no fault of his. In such cases, therefore, the matter has to be re-heard in

accordance with law without going into the merit of the order passed. The order passed is

liable to be recalled and reviewed not because it is found to be erroneous, but because it was

passed in a proceeding which was itself vitiated by an error of procedure or mistake which

went to the root of the matter and invalidated the entire proceeding. In Grindlays Bank Ltd.

V/s. Central Government Industrial Tribunal and others (supra), it was held that once it is

established  that  the  respondents  were  prevented  from  appearing  at  the  hearing  due  to

sufficient cause, it followed that the matter must be re-heard and decided again.

JW]DF\4 H6FJ[, K[ S[4 V[SJFZ DFGGLI ;JM"rR VNF,T[ 9ZFjI] S[4 VF{nMlUS VNF,T

5F;[ VFN[XGL ;lD1FF SZJFGL SM. ;tTF GYL TM VZHL 5MT[ H SFIN[;Z ZLT[[  HF/JL XSFTL

GYLP JW]DF\4 H6FJ[, K[ S[4 VF.P0LPV[S8v!)$* VG[ T[GF C[9/ ZRFI[,F U]HZFT lGIDMGL

HMUJF.VM  VG];FZ  ZLjI]  DF8[  SM.  HMUJF.VM  GYL  VG[  JW]DF\4  ;LP5LP;LPv!)_(GL

HMUJF.VM T[DGL ;\5}6"TFDF\  ,FU]  50TL GYLP T[DG[  V[JL ZH]VFT SZ[,L K[  S[4  T[  H S\5GL

DF8[  Z[OZg; VF.P8LP  G\P5Z5qZ_!#GF[  VF{nMlUS 8=LaI]G, J0MNZF  BFT[  ZLjI]  VZHL NFB,

SZJFDF\ VFJL CTL VG[ TFP!(q$qZ_Z$GF VFN[X wJFZF DFGGLI VF{nMlUS 8LaI]G,4 J0MNZF

wJFZF  p5ZMST ZLjI]  VZHLG[  GSFZL  SF-JFDF\  VFJL  CTLP  H[  C]SDGF  5[ZF  &DF\  DFGGLI SM8["

VJ,MSG SZ[, K[ S[4 GFDNFZ ;JM"rR VNF,T wJFZF S5ZF DHN]Z V[STF I]lGIG lJP D[[G[HD[g8

VMO lAZ,F SM8G V[g0 :5LGL\U V[g0 lJlJgU DL<; TYF ALHFVM sZ__5 sZf V[,V[,H[

Z*!f GF SFD[ 9ZFJ[, K[ S[4 HM SFINFSLI HMUJF.VMDF\ :5Q856[ 9ZFJ[, CMI T[JF ;\HMUMDF\ H

VF{nMlUS gIFI5\RG[ T[DGF VUFpGF R]SFNFDF\ ZLjI] SZJFGL ;tTF K[P GFDNFZ ;JM"rR VNF,T

wJFZF  5|:YFl5T  SFINFGF  l;wWF\TM  C]\  CF,GF  SFD[  VFNZ5]J"S  VG];Z]  K]\P  GFDNFZ  ;JM"rR

VNF,T[ T[DGF R]SFNFGF 5[ZF Z!DF\ GLR[ D]HA 9ZFJ[, K[P 
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5[ZF G\PZ! The facts of the instant case are quite different. The recall of the award of the

Tribunal  was  sought  not  on  the  ground  that  in  passing  the  award  the  Tribunal  had

committed any procedural illegality or mistake of the nature which vitiated the proceeding

itself and consequently the award but on the ground that some matters which ought to

have been considered by the Tribunal were not duly considered. Apparently, the recall or

review sought was not a procedural review, but a review on merits, such review was not

permissible in the absence of a provisions in the Act conferring the power of review on the

Tribunal either expressing or by necessary implication.'' GFDNFZ VMZL:;F J0L VNF,T wJFZF

D[G[HD[g8 VMO :8L, VMYMZL8L VMO .g0LIF ,LDL8[0 ~ZS[,F JL 5|[;F.0L\U VMOL;Z .g0:8=LI,

8=LaI]G, GFV[ ALHF sZ_!* s!f V[, V[, H[ $(_f GF SFD[ 5[ZF !$DF\ 9ZFJ[, K[ S[4 There is

no dispute about the fact that review/revisiion is the creation of statute, unless provided, it

cannot be exercised. Accordingly, the Tribunal has committed no error in rejectiong the

application." GFDNFZ ;JM"rR VNF,T TYF GFPVMZL:;F J0L VNF,T wJFZF 5|:YFl5T SFINFGF

l;wWF\TM  CF,GF  SFDGL  CSLSTMDF\  ,FU]  SZL  XSFTF  CM.  C]\  VFNFZ5]J"S  VG];FZ]\  K]\P

VF.P0LPV[S8DF\ VF{nMlUS gIFI5\RG[ R]SFNFDF\ ZLjI] SZJFGL CS]DT GYLP 

We submit that Rule 28 of ID Gujarat Rules specifies the powers of labour courts and,

as per these specific rules, confers provisions of CPC which are applicable to labour courts,

and the application of Review as specified under CPC does not apply to labour courts.

We submit that under this application, the applicant under the disguise of Review

has claimed to set aside the award passed in Reference and also made a prayer to grant the

reference vide para 3 of  the application,  which  is  erroneous and illegal  claim as  if  the

applicant has any grievance against the award passed on merits then the remedy is not

review but challenging it before Hon'ble High court under Article 226 and 227. The Hon'ble

labour Court cannot conduct fresh case or contradict its earlier decision under the guise of

review.
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We further submit that if Hon'ble Labour Court, under this application, sets aside the

award  passed,  then  the  hon'ble  court  will  be  assuming  the  powers  confirmed  to  the

Hon'ble High Court under Articles 226 and 227, which is not within the jurisdiction and

powers of Hon'ble Labour Court.

Without  prejudice  to  aforesaid  legal  matrix  and  In  absence  of  power  of  hon'ble

labour  court  to  review  its  own  order/award  we  submit  that  applicant  has  relied  on

Judgement  of  New  Shorrek  Mills  and  in  respect  to  that  judgement  we  submit  that

judgement was pertaining to Sec 17 B of ID Act which is the subject matter of Hon'ble High

Court as the application of Sec 17 B occurs only after the order passed by Hon'ble High

Court, whereas, the present application to review of entire award on merits and thus, this

judgment has no application in the present case and the Apex court judgement on the

subject will prevail. 

We submit that the hon'ble court is empowered by the express provisions that are

enumerated in the ID Act and Rules and Review is not within the express powers of the

hon'ble court nor enumerated under the express provisions of ID Act, 1947 or within the ID

(Gujarat)  Rules  and hence,  the application be rejected on a want of  jurisdiction of  the

hon'ble court.

s#f VF SFD[ VZHLGL CSLST T[DH VF\Sv& YL ZH] HJFAGL CSLST wIFG[ ,LWL T[DH A\G[

51FSFZM  TZO[  YI[,  N,L,  wIFG[  ,LWLP  VF  SFD[  VZHL  SZGFZ  ALHF  51FSFZ  TZO[  T[DGF

lJPJPzLV[  ZH]VFTDF\  D]bItJ[  VZHLGF  5[ZF  Zq#DF\  H6FJ[,  gI]  ;MZM<;  DL<;  ,LP  lJP

ZD[XEF. VFtDFZFD 58[,GL VMYMZL8L 5Z VFWFZ ZFBL VG[ H6FJ[, K[  S[4  gIFIGF CLTDF\

V[JM0"G[ Modified or Varied SZL XSFI K[ T[DH VDNFJFN 8[1F8F., .g0:8=Lh ZL;R" lJP V8LZF

V[d5,M.h  I]lGIGGF  HHD[g8GM  GFDNFZ  VNF,T[  JFNU|:T  C]SDGF  5[ZF  !!DF\

VFWFZ ,LW[,F[ K[ T[ HHD[g8 VMJZ~, Y. UI[, K[P H[YL JFNU|:T  C]SDG[ ZLjI]DF\ ,. ZN SZJF

VG[  ALHF  51FSFZGM  Z[OZg;  sV[,P;LPJLPf  G\PZ#qZ_Z#  D\H]Z  SZJF  C]SD  SZJF  H6FJ[,
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K[P  ;FDFJF/F  TZO[  .g0:8=LI, 0L:%I]8|;sU]HZFTf  ~<;v!)&&GF  ~,vZ( VG[  #!  TZO

wIFG NMZ[, K[P 5Z\T] SFINFGM C[T] ccgIFIcc VF5JFGM CMI K[P H[YL gIFIGF CLTDF\ CF,GL VZHL

D\H]Z SZJF GD| VZH SZ[, K[P HIFZ[ ;FDFJF/F TZO[ N,L,DF\ D]bItJ[ VF\Sv& YL ZH] HJFAGL

CSLST wIFG[ ,[JF VG[ .g0:8=LI, 0L:%I]8|; V[S8DF\ VFJL SM. HMUJF. G CMI VZHL ZN SZJF

GD| VZH SZ[, K[P H[YL 50[, VZHLGL CSLST VG[ ZH] HJFAGL CSLST T[DH YI[, ZH]VFT

wIFG[  ,[TF\4  ALHF 51FSFZ VZHNFZ[  ;LP5LP;LP  S,Dv!!$ D]HAGL ZLjI]  VZHL NFB, SZ[,

K[  VG[  VZHLDF\  J0MNZFGF  D[PDH]Z  VNF,TGF  HHzL  GFZFI6,F,  XDF"GFVMV[

TFP!*q!qZ_Z5GF ZMH Z[OZg;sV[,P;LPJLPf G\P Z#qZ_Z#GF D\H]Z SZTM C]SD ZLjI]DF\ ,. ZN

SZJF VG[ ALHF 51FSFZGM Z[OZg; D\H]Z SZJF C]SD SZJFGL NFN DF\U[, K[P JW]DF\4 T[DG[ H6FJ[,

K[  S[4  JFNU|:T  C]SD  T[GL  5|l;wWL  TFPZq$qZ_Z5GF  ZMH  SZTF  VDM  ALHF  51FSFZG[  T[GL

5|l;wWL ;CLTGL ;8L"OF.0 GS, TFP#q5qZ_Z5GF ZMH D/[, CMI ZLjI] VZHL ;DIDIF"NFDF\

NFB, SZ[,FG]\ H6FJ[, K[P HM S[ ;DIDIF"NF AFAT[ ;FDFJF/F TZO[ SM. TSZFZ VF SFD[ ,[JFDF\

VFJ[, GYL T[ GM\WGLI K[P 

s$f JW]DF\4  HM.V[  TM4  VF  SFD[  ;FDFJF/F  TZO[  .g0:8=LI,  0L:%I]8|;sU]HZFTf

~<;v!)&&GF  ~,vZ(  TZO  wIFG  NMZ[,  K[  VG[  T[DF\  zD  VNF,TGM  ;tTFVMGM  p<,[B

SZJFDF\  VFJ[,M K[  VG[ VF RMSS; lGID VG];FZ zD VNF,TMG[  ,FU]  50TL ;LP5LP;LPGL

HMUJF.VM VF5JFDF\ VFJL K[ VG[ ;LP5LP;LP C[9/ p<,[lBT ZLjI]GL VZHL zD VNF,TMG[

,FU]  50TL  GYL  T[J]\  H6FJ[,  K[P  JW]DF\4  H6FJ[,  K[  S[4  ZLjI]  C[9/  VZHNFZ[  Z[OZg;GF

SFD[  5;FZ  SZFI[,F  R]SFNFG[  ZN  SZJFGM  NFJM  SZ[,M  K[P  5Z\T]  U]6JtTFGF  VFWFZ[  VF5JFDF\

VFJ[,F V[JM0" ;FD[ SM. OZLIFN CMI TM T[GM p5FI ZLjI] GCL 56 T[G[ GFDNFZ CF.SM8" ;D1F

VF8L"S, ZZ& VG[ ZZ* C[9/ 50SFZJFGM K[P H[ ;FDFJF/FGL ZH]VFT ;FD[ SM. SFpg8Z HJFA

VF SFD[ VZHNFZ TZO[  ZH]  YI[, GYL T[ GM\WGLI K[P JW]DF\4 VF SFD[ VZHNFZ[  ;LP5LP;LPGL
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S,Dv!!$ D]HAGL ZLjI] VZHL SZ[,FG]\ H6FJ[, K[ VG[ gI] ;MZM, DL<; ,LP lJP ZD[XEF.

VFtDFZFD 58[,GL VMYMZL8L 5Z VFWFZ ZFBTF CMJFG]\ H6FJ[, K[P ;FDFJF/F TZO[GL ZH]VFT

D]HA  ;NZ  HHD[g8  S[  R]SFNM  wIFG[  ,[JFDF\  VFJ[  TM  T[  VF.P0LPV[S8GL  S,Dv!*sALfG[

,UTF[ CTM H[ DFGGLI CF.SM8"GM lJQFI K[ SFZ6 S[ S,Dv!*sALfGM p5IMU DFGGLI CF.SM8"

wJFZF 5;FZ SZFI[,F VFN[X 5KL H YFI K[P HIFZ[ CF,GL VZHL U]6JtTFGF VFWFZ[ V5FI[,

;DU| V[JM0"GL ;lD1FF DF8[GL K[P H[YL VF R]SFNM CF,GF S[;DF\ SM. p5IMU YTM GYLP CF,GL

VZHLDF\ H6FJ[, CSLST T[DH ;NZ HHD[g8GL CSLST VG[ ;\HMUM wIFG[ ,[JFDF\  VFJ[ TM T[

A\G[GL CSLST VG[ ;\HMUM V,U K[P CF,GF S[;DF\ VZHNFZ[ SFDNFZMGF CLTYL AGFJ[, SFINFYL

p5ZJ8 H.G[ SFDNFZGF CLTG[ G]SXFG SZTM SM. 56 ;DH]TL S[ 9ZFJ SFINF D]HA DFgI U6L

XSFI  GCLP  T[YL  VF  ;\HMUMDF\  ALHF  51FSFZGL  5(  JQF"GL  p\DZGF  VM9F  C[9/  BM8L

VG[  U[ZSFIN[;Z  K86L  SZ[,  CMJFG]\  5|YD  NX"GLI  ZLT[  5]ZJFZ  YT]\  CMI4  VF.P0LPV[S8GL

S,DvZ5sV[Of OZHLIFT HMUJF.GM E\U SZ[, CMJFG]\  56 5|YD NX"GLI ZLT[  DFGJF ,FIS

K[ T[D H6FJ[, K[ H[ CSLSTMGM lG6"I CF,GL ZLjI] VZHLDF\ SZL XSFI T[D GYL T[D DFGJ]\

gIFIMlRT  H6FI  K[  p5ZMST  RRF"  VG];FZ  VG[  YI[,  ZH]VFTM  wIFG[  ,[TF\  Z[OZg;

sV[,P;LPJLPfG\PZ#qZ_Z# GF SFD[ SZJFDF\ VFJ[, V[JM0"DF\ SM. 8F.5MU|FOLS, S[ Z[S0" p5ZG]\

VF\S0FSLI E], GYLP VF{WMULS lJJFN lGIDMGF lGIDv#! GL HMUJF. wIFG[ ,[TF\4 C]SDDF\

YJF  5FD[,  SM.  VF\S0FSLI  E],  S[  8F.5MU|FOLS,  E],  ;]WFZJF  V\U[GL  HMUJF.  K[P  VF

SFD[ C]SDDF\ SM. VF\S0FSLI S[ 8F.5MU|FOLS, E], GYLP H[YL CF,GL ZLjI] VZHLDF\ ZLjI] SZJF

H6FJ[, C]SDDF\ V+[GL VNF,TG[ O[ZOFZ S[ ;]WFZM SZJF ;tTF4VlWSFZ VG[ CS]DT ZC[TL GYLP

H[YL CF,GL VZHL GFD\H]Z SZJL gIFIMlRT H6FI K[P 
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VZHNFZGL CF,GL ZLjI] VZHL GFD\H]Z SZJFDF\ VFJ[ K[P 

C]SD VFH TFP!_q!!qZ_Z5GF ZMH B]<,L VNF,TDF\ JF\RL4  ;\E/FJL HFC[Z SZJFDF\ 

VFJ[ K[P

        sHIMlTA[G DFWJ,F, RF{CF6f
TFZLB  o !_q!!qZ_Z5                                  l5|;F.0L\U VMOL;Z
:Y/ o J0MNZFP                                DH]Z VNF,T sG\P!f4 J0MNZFP
H[PV[DPUF\WL                                                           I]VF.;L G\P HLPH[P__*Z(


